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Introduction
Consultation” (Shura) and "Collective Wisdom™ are introduced in the Holy Quran as

fundamental pillars for organizing social life. However, the relationship between this
foundational principle and modern management theories which emphasize participation,
collective decision making, and the utilization of shared intellectual capital has not been precisely
examined. This research gap highlights the necessity of a comparative study between Quranic
teachings and contemporary management literature, giving rise to a fundamental question: What
is the status of consultation in the Quran, and what are its differences and convergences with the
principles of modern management?. The significance of this discussion stems from several
factors. First, today's organizations and societies require participatory decision-making models
more than ever, and the Holy Quran possesses the capacity to provide an ethical-normative
framework in this domain. Second, modern management theories predominantly focus on
efficiency, whereas Quranic teachings regard consultation as a moral and religious duty rooted in
justice and piety (Tagwa); this distinction creates an opportunity to present an integrated model
that combines ethics with efficiency. Third, such a study can contribute to the development of
theorizing in Islamic human sciences and the presentation of indigenous models in the field of
management. The Holy Quran, as a guide for humanity, contains fundamental principles for
organizing individual and social life. One of these principles is "consultation and the utilization
of collective wisdom," which is emphasized in numerous verses (Al-Imran: 159; Al-Bagarah:
164; Al-Nisa: 82; Yunus: 24; Al-Nahl: 11; Al-Rum: 21; Al-Shura: 38; Muhammad: 24). On the
other hand, modern management in recent decades has sought to provide efficient models for
decision-making and leadership by emphasizing participatory methods and leveraging collective
intellectual capital. In this context, a comparative study of Quranic teachings on consultation with
modern management theories can address an important question: How can the Quranic teachings
on consultation and collective wisdom be explained in comparison with modern management
theories and applied within the contemporary management system? Accordingly, this research,
aiming to reinterpret the Quranic foundations on the subject of consultation and compare them
with modern management theories, seeks to contribute to the development of interdisciplinary
knowledge between Quranic sciences and management.

Method

This research employs a descriptive-analytical method with a comparative approach. The
required data were collected through an extensive review of library documents, authoritative
Quranic exegesis sources, as well as books and articles related to contemporary management
theories. The collected data were subsequently subjected to qualitative analysis.

Results

The research findings indicate that consultation in the Quran transcends a mere
managerial technique; it is considered a religious and moral duty rooted in values such as
justice, piety (Tagwa), and the pursuit of divine pleasure. Furthermore, the comparative
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analysis reveals that while both Quranic and modern perspectives acknowledge the benefits
of participation such as enhancing decision-making quality and strengthening social capital
there exist substantial and significant differences between them concerning components
such as the source of legitimacy, the ultimate criteria for decision-making, and the role of
the Divine in the processes.

Conclusions

The present study, titled "A Comparative Analysis of Quranic Teachings on Consultation
(Shura) and Collective Wisdom with Modern Management Theories,” demonstrated that
consultation in the Quran is not merely an ethical recommendation, but a fundamental principle
of faith and social organization, mentioned alongside acts of worship such as prayer (Salah) and
almsgiving (Infag). This status underscores the importance of Shura as a mechanism for
strengthening collective wisdom and ensuring social justice within an Islamic society.

The research findings revealed significant points of convergence between Quranic teachings
and modern management theories, particularly in their emphasis on participation, enhancing
decision-making quality, promoting social capital, and preventing the concentration of power. At
the same time, fundamental differences were also identified. The Quran introduces Shura not
merely as a managerial tool, but as a religious and moral duty, whose legitimacy is meaningful
only in light of values such as justice, piety (Tagwa), and honesty. In contrast, modern
management predominantly evaluates consultation within the framework of organizational
efficiency and economic outcomes. This comparative analysis indicates that Quranic teachings
possess the capacity to offer an indigenous model of management; a model that simultaneously
considers both efficiency and ethics. In the Quran, Shura, in addition to improving the decision-
making process, imbues management with a spiritual identity, guiding it towards divine pleasure
and the realization of social justice. Such a model can serve as a foundation for theorizing in the
field of "Islamic Management" and can help bridge the gap between modern human sciences and
Islamic knowledge. From a practical perspective, this research also showed that the utilization of
Shura in Islamic organizations not only increases social trust and cultural cohesion but can also
strengthen the legitimacy of management systems within Muslim communities. Furthermore, the
connection of Shura with ethical principles provides a capacity to address the ethical crises in
contemporary management; a crisis that many Western management theories have been unable
to resolve.

In sum, the present study suggests that a comparative re reading of revealed teachings and
scientific theories can offer a novel, comprehensive, and more humane model of management.
This is a model that simultaneously considers organizational efficiency, social justice, and moral
excellence, and can serve as a basis for transformation in both the theory and practice of
management in Islamic societies.
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