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Research Objective: The aim of this study was to investigate the relationship between
spiritual leadership and employee job engagement, both directly and indirectly through the
mediating role of organizational vitality.

Research Method: This study was applied in terms of purpose and descriptive in terms of
method. The statistical population consisted of 440 employees of Lorestan University, of
whom 205 were selected as samples using simple random sampling. The data collection tools
included the spiritual leadership questionnaires of Fry et al. (2005) with 17 items, the job
engagement questionnaire of Schoeffly (2015) with 17 items, and the organizational vitality
questionnaire of Mousavi et al. (2020) with 7 items. The reliability of the questionnaires was
confirmed by the Cronbach's alpha method. Descriptive and inferential statistics and structural
equation modeling with Smart PLS software were used to analyze the data.

Findings: The results showed that there is a positive and significant relationship between
spiritual leadership and job engagement. Also, spiritual leadership had a positive and
significant effect on employee job engagement through organizational vitality.

Conclusion: Spiritual leaders promote employee job engagement by providing a clear vision
and emotional support, not only directly, but also through increasing organizational vitality.
These findings emphasize the importance of employing spiritual leadership style in
organizations to improve employee commitment and productivity.
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